
Republic of the Philippines

DEPART ENT OF THE INTERIOR AND LOCAL GOVERNNENT NI

ANNOUNCEMENT!!!
NOVEMBER 6, 2019

The Regional Pe6onnel Selection and Promotion Board (RPSPB) is pleased to announce that the hereunder positions are now open:

No
Position Tiie

(Parentheti:al Tith, if
applicable)

Plantilla ltem No

Salary/
Job/
Pay

Grade

Monthly Salary

Qualification Standards

Place of Assignment
Education Training Experience Eligibility Competency (ifapplicable)

1
Local Governmenl

Operations Officer Vll
OSEC,DILGB-

LGOOT-19-1998
24 83,406.00

Maste/s Degree or
certificate in

Leadership and
Management from

Completion ot
Training course for
LGOOS: ,f0 hours

of
supervisory/manag

emert

4 years in positiorvs
involving

management and
supervision

career Service
(Professional)
Second Level

CoRE cOMPTENCIES: 1) COMMITMENT TO ETHICAL
SERVICE AND GOOD GOVERNANCE; 2) cUSToMER-

FOCUS; 3) ENSURING EXcELLENT RESULTS; 4)
ORGANIZATIONAL SENSITMry. LEADERSHIP

cOMPETENCIES: 1) DEVELOPING AND INSPIRING
OTHERS; PLANNING WORK AND MANAGING TEAMS;

PROBLEM SOLVING AND DECISION MAKING,
FUNCTIONAL COMPETENCIES: 1 ) EFFECTIVE

COMMUNICATION; 2) INFLUENCE; 3) MANAGING
KNOWLEDGE AND INFOR[,lATlON; 1) PoLlcY

RESEARCH AND ANALYSIS; 5) PROGRAM
DEVELOPMENT ANO MANAGEMENT; 6)

RETATIONSHIP-BUILDING; 7) TECHNICAL
PROFICIENcYPTe-Qualitying E am Technical Passer

Regional office

2
Local Government

Operations Officer V
OSEC-DILGB-

LGOO5,814-1998
20 51,155.00 Bachelor's Degree

Completjon of
Training course for

LGOOs

2 years relevant
e)Qerience

Career Service
(Professional)
Second Level

CORE CoMPTENCIES: 1) COMMITMENT TO ETHICAL
SERVICE ANO GOOO GOVERNANCE; 2) CUSTOMER-

FoCUS; 3) ENSURING EXCELLENT RESULTS;,t)
ORGANIZATIONAL SENSITIVITY, LEADERSHIP

COMPETENCIES: 1) oEVELOPING AND INSPIRING
OTHERS; PLANNING WORK AND MANAGING TEAMS;

PROBLEM SOLVING AND DECISION MAKING,
FUNcTIONAL coMPETENCIES: 1 ) EFFECTIVE

COMMUNICATIoN; 2) INFLUENCE; 3) MANAGING
KNoWLEocE AND INFORMATION; 4) POLICY

RESEARCH AND ANALYSIS; s) PRoGRAM
DEVELOPI\,!ENT AND MANAGEMENT; 6)

RELATIONSHIP-BUILDING; 7) TECHNICAL
PROFICIENCYPTe-Qualifying Exam Technical Passer

Provincial Office

a



No
Posilion Tide

(Parenthotical Title, if
applicable)

Salary/
Job/
Pay

Grade

Monthly Salary

Oualification Standards

Place ofAssignment
Education Training Experience Eligibility Competency (ifapplicable)

3
Local Government

Operalion6 Orficer lV
OSEC.DILGB.

LGOO4-110-1998
18 40,637.00 Bachelor's Degree

Completion of
training course for

LGOOs

2 years of relevant
experience

Career Service
(Professional)
Second Level

Eligibility

CORE CoMPTENCIES: 1) COMMITMENT TO ETHICAL
SERVICE AND GOOD GOVERNANCE; 2) CUSToMER-

FOCUS; 3) ENSURING EXcELLENT RESULTS;4)
ORGANIZATIONAL SENSITIVITY, FUNCTIONAL

COMPETENCIES:'1) EFFECTIVE COMMUNICATION; 2)
INFLUENCE; 3) MANAGING KNOWLEDGE AND

INFORMATION; 4) PoLICY RESEARCH AND
ANALYSIS; 5) PROGRAM DEVELOPMENT AND
MANAGEMENT; 6) RELATIONSHIP-BUILOINGi 7)
TECHNICAL PROFICIENCY- Local Govemance
operations; Pre-Qualifying Exam Technical Passer

4
Local Govemment

Operations Officer lll
OSEC.DILGB-

LGOO3S2 1998
15 30,531.00 Bachelor's Degree

80 hours oI ttaining
in Local

Governance
Operations and

Planning, Sbategic
Thinking and
Community

Development

1 year ol relevant
e)Qerience

Career Service
(Professional)
Second Level

Eligibility

CORE COMPTENCIES: 1) COMMITMENT TO ETHICAL
SERVICE AND GOOD GOVERNANCE; 2) CUSToMER-

FOCUS; 3) ENSURING EXcELLENT RESULIS; 4)
ORGANIZATIONAL SENSITMIry, FUNCTIONAL

COMPETENCIES:'l) EFFECTIVE COMMUNICATIONi 2)
INFLUENCE: 3) MANAGING KNOWLEDGE ANO

INFORMATION; 4) POLICY RESEARCH AND
ANALYSIS; 5) PROGRAM DEVELOPMENT AND
MANAGEMENT; 6) RELATIONSHIP-BUILDING; 7)
TECHNICAL PROFICIENCY - Local Governance
operations; Pre-Qualifuing Exam Technical Passer

Provincial Office

Plantilla ltem No.

Regional Office



No
Posilion Ti0e

(Paronthetical Title, it
applicable)

Salary/
Job/
?ay

Grade

Monthly Salary
Qualafi cation Standards

Place ofAssignment
Education Training Experience Eiigibility Competency (ifapplicable)

OSEC-DILGB-
LGO02-924-1998

25.232.00 Bachelor's Degree None required

Career Service
(Protessional)
Second Level

Eligibllrty

CoRE cOMPTENCIEST 1) COMMITMENT TO ETHICAL
SERVICE AND GoOD GoVERNANCE;2) CUSTOMER-

FOCUS; 3) ENSURING EXCELLENT RESULTSi ,t)

ORGANIZATIONAL SENSITIVITY. FUNCTIONAL
COMPETENCIES: 1) EFFECTIVE COMMUNICATION; 2)

INFLUENCE; 3) MANAGING KNOWLEOGE AND
INFORMATIONi ,l) POLICY RESEARCH ANO

ANALYSIS; 5) PROGRAM DEVELOPMENT AND
MANAGEMENT; 6) RELATIONSHIP-BUILDINGi 7)

TECHNICAL PROFICIENCY - Local Govemance
Operations; Pre-Qualitying Exam Technical Pasaer

ProvincialOtfce

apply.

All applications to lhe above mentoned poEitions must be submitted to lhis level on or before November '15, 2019

For information and widest dissemination.

LAILYN A. ORTIZ, CESO V
Assistart Regional Director
Chairperson, RPSPB,

Noted by :

'tlh
JOSEPHINE CABRIOO.LEYSA, CESO V

DiLG Xll - ReSional Director 
I

Plantilla ltem No.

Loc€l Govemment
Operations Officer ll

None required


